The details of RTI Applications & its replies, received by GIC Re during FY 2025-26

RTI Application Ref
No.

Information sought & Reply

Annexures
enclosed

GICOI/R/E/25/00063

Query: Kindly let me know the GDPI marks for roll no. ******** for
Recruitment of Scale | officers - 2025

Reply: Link to portal informing marks of candidates will be
published on GIC Re website under Careers Section in due course.

GICOI/R/E/25/00071

Query no. 1: My Name Is *¥*******x* gnd my roll no ********* gnd
registration no.is ********** for the

exam of GIC RE AM 2024-25 | want my GD and personal interview
score?

Reply: Link to portal informing marks of candidates will be
published on GIC Re website under Careers

Section in due course.

Query no. 2: | am selected through HH category, and | have 19 marks
lead but why am | not selected?

Reply: Candidates are selected from merit list of qualified
candidates in Group Discussion and Personal Interview based on
total marks scored in Written Examination, Personal Interview and
Group Discussion.

Query no. 3: There are 4 vacancies of HH category but, no candidates
were selected why?

Reply: Candidates are selected from merit list of qualified
candidates in Group Discussion and Personal Interview based on
total marks scored in Written Examination, Personal Interview and
Group Discussion.

GICOI/R/T/25/00009

Query no. 1: Total number of claims received under the scheme till
date. Provide year-wise, Death-wise and injury-wise data.

Query no. 2: Total number of claims settled under the scheme till date.
Provide year-wise, Death-wise and injury-wise data.

Query no. 3: Total amount of compensation disbursed under the
scheme. Provide year-wise, Death-wise and injury-wise data.

Query no. 4: A clear photocopy of minutes of all meetings of the
Standing committee, a body set up under the scheme at the central
level, held till date.

Reply to Query no. 1-4: General Insurance Corporation of Indiais a
Reinsurance Company. The information sought is therefore neither
held nor under the control of General Insurance Corporation of
India.

Query no. 5: A clear photocopy of all the reports/annual
reports submitted by the General Insurance Council on the working of
the Scheme.
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Reply: General Insurance Corporation of India is a Reinsurance
Company. The information sought is therefore neither held nor
under the control of General Insurance Corporation of India.
Moreover, GIC Council is not a ‘Public Authority’ as per Section 2(h)
of the RTI Act, 2005. Hence, this application warrants no transfer as
per Section 6(3) of the RTI Act, 2005.

Query no. 6: The above information (scanned B&W-pdf copy)/Digital
copies may kindly be provided to me by E-mail at my email address:
*kkkkkhkkk

Reply: General Insurance Corporation of India is a Reinsurance
Company. The information sought is therefore neither held nor
under the control of General Insurance Corporation of India.

GICOI/R/P/25/00004

Query 1: Please share a copy of the below details of the said listed
companies- List of companies, No of shares invested -Holding, Value.
Reply- The information sought is commercial, market sensitive in
nature and held in confidence. Disclosure of the same may
adversely impact the markets, hence, exempted under sec 8(1)(d) of
RTI Act 2005.

Query 2: Please share List of top 100 shareholder by holding in an excel
holding, other Government of India Holding.

Reply- Pursuant to Section 88 of the Companies Act, 2013, the
orporation maintains Register of Members in electronic form. Itis
informed that the information requested is not maintained by the
Corporation in the format sought. Kindly note that shareholder data
of the Corporation is maintained by the Registrar and Share
Transfer Agent (RTA) of the Corporation and/or may be available
through disclosures made to the stock exchanges under applicable
regulations. Kindly refer to the official website of the Corporation or
stock exchanges (BSE & NSE) for public disclosures pertaining to
shareholding.

Query 3: Kindly send the web link to view the Annual return, wherein
you are supposed to include the full list of shareholders.

Reply- The link to access Annual Returns of the Corporation is
https://www.gicre.in/en/investorspublic-disclosures/investors-
en/financial-performance/annual-return

Query 4: We request you to please share the valid direct landline
number/Mobile number for future reference, as the said number was
the only number available in your records. Also, we tried reaching your
land line number (Contact #: 022 -********) from March 24-March 27,
2025, however was unable to reach your office to get further
information on this.

Reply- The given number is the right one and it is working now.
Please find the link for contact to GIC Re:
https://www.gicre.in/en/contact-us.
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GICOI/R/E/25/00077

Query 1: How many marks | gotin GDPI?

Reply: Marks scored by candidates is published under Careers Section
of GIC Re Website.

Query 2: Mark details of each candidate appeared for GDPI?

Reply: Itis not obliged to provide this information under section 8(1)(e)
of RTI Act.

Query 3: Total 5 candidates were selected in Marine Engineering cadre,
all from different categories. If the initial cutoff in OBC category was
78/150, then how come final cutoff for OBC is 134.15 (56.15 marks in
GDPI against 50 marks)?

Reply: In Marine Engineering Stream, cutoff for OBC Category was
finalized at 78 Marks and the same was notified vide Notification
No. GIC-O/HR/RECRUIT_CUTOFF/1273/2024-25 dated 25-Mar-2025.
78 is the cutoff finalised for selection of candidates and not marks
scored by selected candidate. Marks scored by the selected
candidate is higher than 78.

GICOI/R/E/25/00092

Query: What s the total amount unclaimed under insurance policies of
General Insurance Corporation of India eligible to be transferred to
Senior Citizen Welfare Fund as per the Senior Citizen Welfare Fund
Rules 20167Please explain why has not the General Insurance
Corporation of India written notices to any of the above said unclaimed
insurance policy holders inviting rightful claims from 2016-17 till 2024-
25. Please provide the photo copies of year-wise notices displayed for
public information at the relevant General Insurance Corporation of
India offices inviting rightful claims of the unclaimed accounts and
policies from 2016-17 to 2024-25.

Reply: General Insurance Corporation of India is a Reinsurance
Company i.e. it does not deal in direct insurance business. Hence,
there are no unclaimed amounts because no insurance policies of
General Insurance Corporation of India are in existence. The
information sought is therefore neither held nor under the control of
General Insurance Corporation of India.

GICOI/R/P/25/00009

Query 1: Please provide a copy of rules, guidelines, or order issued by
the ministry regarding compensation for employees working on Sunday
and Saturday and holiday (declared by central or state govt.).

Reply: GIC Re follows the General Insurance (Rationalisation and
Revision of Pay Scales and Other Conditions of Service of
Supervisory, Clerical and Subordinate Staff) Scheme, 1974, which is
available in public domain.

Query 2: Is there any mandatory provision under labour laws or any
government notification or request public authority like Insurance
regulatory and development authority of India/ LIC of India that ensure
double wages or compensatory leave for working on gazetted holiday /
Sunday and Saturday.

Reply: GIC Re follows the General Insurance (Rationalisation and
Revision of Pay Scales and Other Conditions of Service of
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Supervisory, Clerical and Subordinate Staff) Scheme, 1974 for the
same.

Query 3: Are PSU’s like IRADA/ LIC allowed to not pay or compensate
employees who are required to work on such days, if Yes under what
provision.

Reply: This information does not pertain to GIC Re.

Query 4: What action can an employee take if public authority not paid
or compensated for working on a weekly off or National Holiday.

Reply: Any internal grievance may be addressed through
appropriate legal and administrative grievance redressal channels.
Query 5: Please provide the contact details of the authority or grievance
officer where such a complaint can be formally submitted in ministry of
labour and employment, Govt. of India, New Delhi.

Reply: This information does not pertain to GIC Re.

Query 6: Can a public authority request its management / employees/
officers to work on gazetted holiday / Sunday and Saturday, if yes which
labour law please provide the detailed circular.

Reply: In GIC Re, we follow the General Insurance (Rationalisation
and Revision of Pay Scales and Other Conditions of Service of
Supervisory, Clerical and Subordinate Staff) Scheme, 1974 for the
same.

GICOI/R/E/25/00102

Query: Regarding Recruitment in GIC as Assistant Manager, can a LIC
confirmed employee avail the benefit of age relaxation of 8 years being
offered to other public sectorinsurance company employees.

Give reason for your reply.

Reply: No. Notification No. GIC-HO/HR/Recruit_Scale1/874/2024-
25 dated 04-Dec-2024 specifies that the age relaxation of 8 years is
applicable for Existing confirmed employees of Public Sector
General Insurance Companies only (including GIC and Agricultural
Insurance Company of India Ltd.).

GICOI/R/T/25/00016

Question 1: What is the policy for lien on the post in the Public Sector
Enterprises (PSE) of the Central Government when an employee of
such an PSE resigns from it? Give the policy and rules related to such a
policy of lien on the post upon the resignation.

Reply: GIC Re does not have a policy of lien on the post upon
resignation of an employee.

Question 2: If such policy exists, does it apply to employees of all the
Public Sector Enterprises (PSE) of the Central Government? If it does
not apply to all the Public Sector Enterprises (PSE) of the Central
Government, then give list of the Public Sector Enterprises (PSE) of the
Central Government, to which such a policy applies.

Reply: Not applicable basis our reply to Question no. 1.

Question 3: Specifically furnish detailed policies for lien on the post
upon resignation in the Public Sector General Insurance Corporations
and Banks.

Reply: Not applicable basis our reply to Question no. 1.
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GICOI/R/T/25/00021

Query 1: Information is required from the following Public Financial
Institutions regarding the salary drawn by the officials from Scale | to IV
for the Month ending June 2025, SBI, Canara Bank, LIC, ECGC, New
India Insurance Co Ltd., GIC RE. Detailed PDF attached with regards to
salary definition.

(Note - For the Purpose of considering salary of an official - An official
who has joined in the promoted cadre with entry level Basic Pay of that
Promoted cadre can be taken or in Case Direct Recruitment then entry
level payscale of the recruited can be taken for the F/Y 2025-26).
Reply: GIC Re’s salary is based on the Gazette notification issued by
the Central Government, Ministry of Finance and the administrative
instructions from GIPSA for revision of pay scales and other
conditions of service for Officers and employees in the
Corporation. The notification is available in the public domain. Any
further information regarding benefits and emoluments (other than
the details mentioned in the Gazette notification) are exempted
from disclosure under Section 8(1)(e) of RTI Act.

Query 2: Information regarding Date of notification of latest Pay
Revision and month in which it has been implemented.

Reply: GIC Re has adopted the Gazette notification dated 14
October 2022 issued by the Central Government, Ministry

of Finance and the administrative instructions from GIPSA for
revision of pay scales and other conditions of service for Officers
and employees in the Corporation, which came into force
retrospectively from 01 August 2017.

Query 3: Information regarding whether any proposal regarding wage
revision of said Institutions is placed before the Department of
Financial Services for consideration.

Reply: No information is available in this regard.

GICOI/R/E/25/00114

Query 1: Please provide the total number of sanctioned posts for
Assistant Manager Scale-I| (General) in the General Insurance
Corporation of India as of 27th August, 2025.

Reply: All information regarding recruitment is published under the
‘Careers’ section of the GIC Re website.

Query 2: Provide the total number of Assistant Manager Scale-|
(General) posts that are currently filled.

Reply: The information sought is exempted from disclosure under
Section 8(1)(e) of the RTI Act, 2005.

Query 3: Provide the total number of unfilled or vacant Assistant
Manager Scale-l (General) posts as of 27th August, 2025

Reply: The information sought is exempted from disclosure under
Section 8(1)(e) of the RTI Act, 2005.

Query 4: Please provide the details of any internal files and

reports determining the future need for recruiting Assistant Manager
Scale-l (General) in FY 2025-26.

Reply: The information sought is exempted from disclosure under
Section 8(1)(e) of the RTI Act, 2005.
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Query 5: What is the current status of the file concerning

new recruitments of Assistant Manager Scale-| (General) for FY 2025-
267

Reply: The information sought is exempted from disclosure under
Section 8(1)(e) of the RTI Act, 2005.

Query 6: Provide the number of Assistant Manager Scale-| (General)
vacancies that the General Insurance Corporation of India plans to fill
through the recruitment examination in FY 2025-26.

Reply: Allinformation regarding upcoming vacancies will be
published under the ‘Careers’ section of the GIC Re website.

GICOI/R/E/25/00117

Query: Request for information under the Right to Information Act 2005
regarding MVC No ****** Respected Sir-Madam Case Details Case
Type: MV C Filing No: ******* Regijstration No: ***** CNR No:
FrAFXEAIXAFIX Court: *F*F*Fr*** Chjef Judge Court of Small Causes
Bengaluru Decision Date: 30-12-2023

Information Sought 1. Kindly provide certified copies-details of all the
medical bills receipts and supporting documents submitted by me-the
petitioner to the insurance company in connection with the

above claim.2. Provide a copy of the list of documents relied upon by
the insurance company for processing the settlement of Rs 4500000 in
the above case. 3. Provide a copy of the acknowledgement-covering
letter or receipt issued by the insurance company for having received
the said medical bills and documents.

Reply: General Insurance Corporation of India is a Reinsurance
Companyi.e., it does not deal in direct insurance business. A
perusal of the order dated 30.12.2023 passed by the Chief Judge
Court of Small Causes Bengaluru and after reviewing the details
provided in the RTI application, this is to inform you that the subject
matter of your application pertains to Future Generali India
Insurance Company Limited (rebranded as Generali Central
Insurance Company Limited). (as attached below) Moreover, Future
Generali India Insurance Company Limited (rebranded as Generali
Central Insurance Company Limited) is not a ‘Public Authority’ as
per Section 2(h) of the RTI Act, 2005.

Hence, this application warrants no transfer as per Section 6(3) of
the RTI Act, 2005. Therefore, the information sought is therefore
neither held nor under the control of General Insurance Corporation
of India.

GICOI/R/X/25/00019

Query 1: | am writing to you under the provisions of the Right to
Information (RTI) Act, 2005, to request detailed information regarding the
employee strength in all Public Sector Institutions (including Public Sector
Banks, Public Sector Insurance Companies, and other Public Sector
Enterprises) as of September 30, 2025. The data should be provided
designation-wise, for all employees from Substaff (e.g., Peon, Office
Assistant) to Clerk, and from Assistant Administrative Officer,
Administrative Officer, Assistant Manager to Chairman-cum-Managing
Director (CMD), segregated by SC, ST, OBC, and UR categories.

Public




Please provide the information based on the latest available data up to
September 30, 2025.

Designation-wise Employee Strength for All Public Sector Institutions:
The total number of employees in each Public Sector Institution, including
Public Sector Banks, Public Sector Insurance Companies, and other
Public Sector Enterprises, segregated by SC (Scheduled Castes), ST
(Scheduled Tribes), OBC (Other Backward Classes), and UR
(Unreserved) categories and designation wise within each institution,
from Substaff, Clerk, Assistant Administrative Officer, Administrative
Officer, Assistant Manager, to Chairman/CMD.

Reply: The total number of employees at GIC Re is published under
‘Business Responsibility & Sustainability Report' under the ‘Annual
Report’ section of GIC Re website. The details as on 30 September
2025 are as follows -

Designation Total UR Other Scheduled | Scheduled
Strength Backward Caste Tribe
Classes
CMD 1 1 - - -
Executive 2 2 - - -
Director
General 6 3 - 3 -
Manager
Deputy 14 9 1 4 -
General
Manager
Assistant 17 14 - 2 1
General
Manager
Chief 48 32 3 10 3
Manager
Senior 94 41 23 20 10
Manager
Deputy 132 55 41 25 8
Manager
Assistant 175 75 53 22 10
Manager
Senior 16 5 5 3 3
Assistant
Assistant 8 6 - 1 1
Total 513* 243 126 90 36

* The Total Strength includes 18 employees under EWS Category.

Query 2: Sanctioned Cadre Strength for Each Institution:
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The sanctioned strength (approved cadre strength) for each designation
(from Substaff to CMD) and category (SC/ST/OBC/UR) in all Public Sector
Institutions, including PSBs, Public Sector Insurance Companies, and
Public Sector Enterprises.

Reply: The information sought is exempted from disclosure under
Section 8(1)(e) of the RTI Act, 2005.

Query 3: Sanctioned Cadre Strength for Each Institution:
Please provide the sanctioned strength for each designation and category,
as well as the number of vacant posts under each designation.

Reply: The information sought is exempted from disclosure under
Section 8(1)(e) of the RTI Act, 2005.

Query 4: Recent Amendments or Notifications:

If there have been any recent amendments, orders, or notifications
regarding the sanctioned cadre strength, designation strength, or
reservation policies within Public Sector Institutions, please provide
copies of these documents.

Reply: The information sought is exempted from disclosure under
Section 8(1)(e) of the RTI Act, 2005.

GICOI/R/E/25/00126

Query: How many posts are vacant for assistant manager/ SCALE

| OFFICERS? If possible, please tell stream/discipline wise.

Reply: The number of vacant posts for assistant managers-scale

| officers stream/discipline wise will be declared by way of a
notification under ‘Careers’ Section of the official GIC Re website.

GICOI/R/X/25/00024

Question 1: Whether the email has been received, yes or no.

Reply: This information does not pertain to GIC Re.

Question 2: If received, What is the action taken for the representation.
Reply: This information does not pertain to GIC Re.

Question 3: Please provide the List of public sector insurance
companies who give the wage revision arrears to employees who have
resigned before the wage revision gazette.

Reply: GIC Re does not have any information regarding the list of
public sector insurance companies who give the wage revision
arrears to employees who have resighed before the wage revision
gazette.

Question 4: Are there any court cases (Supreme Court and High Court
of Delhi, Mumbai, Kolkata and Chennai) where DFS has been made a
party regarding the not giving of arrears to resigned employees of public
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sector insurance companies. YES/No. If yes, the list of such cases
along with the Case Number and Details.

Reply: This information does not pertain to GIC Re.

Question 5: Is DFS considering giving the arrears to the resigned
employees of public sector insurance companies.

Reply: This information does not pertain to GIC Re.

Question 6: Does public sector banks give arrears to the employees
who has resigned from their organisation prior to the wage revision.
Reply: This information does not pertain to GIC Re.

Question 7: List of public sector banks who give the wage revision
arrears to employees who have resigned before the wage

revision gazzette.

Reply: This information does not pertain to GIC Re.

GICOI/R/E/25/00130

Query 1: Itis observed that most Public Sector Insurance Companies
accept 60% marks in either Graduation or Post-Graduation for
eligibility. In view of this, we kindly request you to consider the same
criteria for GIC as well. Please confirm whether this
relaxation/consideration is applicable.

Reply: The eligibility criteria for recruitment of Assistant Managers
in Scale | as per Notification No. GIC-
HO/HR/Recruit_Scale1/874/2024-25 dated 04-December-2025 is
minimum 60% marks for General & OBC candidates and minimum
55% marks for SC/ST candidates in Graduation.

Query 2: If the answer to Point No. 1 is not affirmative, we kindly request
that candidates who have secured 60% marks in Post-Graduation may
please be permitted to appear for the examination, even if their
graduation percentage is below the prescribed threshold.

Reply: There is no information sought in the above question.

GICOI/R/P/25/00010

Question 1: Please provide the total corpus of the Pension Fund as on
31-3-2024.

Reply: The information is exempted from disclosure under Sec
8(1)(e) of RTI Act 2005.

Question 2: Please provide the total amount of pension and other
related benefits disbursed during financial year 2024-25 and the
balance thereof as on 31/3/2025.

Reply: The information is exempted from disclosure under Sec
8(1)(e) of RTI Act 2005.

Question 3: Kindly inform the amount contributed by the Company to
the Pension Fund to make good the deficiency, if any, as determined by
the Actuarial evaluation during 2024-25 and the final balance in the
Pension Fund as on 31/3/2025.

Reply: The required information is available under ‘Notes forming
Part of Accounts’ of Human Resources (31.C) under the ‘Annual
Report 2024-25’ (Page No. 196) section of GIC Re website.
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Question 4: Please provide the name and designation of the
present Chairman of Pension Fund Trust as well as that of other
trustees in terms of Rule 8 of GIE Pension Scheme, 1995.

Reply: The information sought is not liable to be disclosed under
Sec 8(1)(j) of RTI Act 2005.

GICOI/R/E/25/00132

Query: KINDLY CLARIFY WHETHER 4 DAYS SPECIAL CASUAL LEAVE
FOR PWD EMPLOYEES VIDE CIRCULAR OM No. 25011/1/2008-Estt.(A)
dated 19.11.2008 APPLICABLE TO THE EMPLOYEES OF GENERAL
INSURANCE COMPANIES AND PSU GENERAL INSURANCE
COMPANIES OR NOT. IF YES KINDLY PROVIDE CIRCULAR FOR THE
SAME.

Reply: The above-mentioned circular is not applicable to public
sector insurance companies.

GICOI/R/E/25/00136

Query:

Respected Sir/maam, you are requested to provide the following
information which is not available in GIC- website and in order to
maintain transparency and ethical practices during the empanelment
of private hospitals in Haryana and Punjab through GIC- Common
empanelment portal.:

1. provide complete sop/guidelines including (timelines for completion)
for General Insurer Council - Common empanelment portal/process for
empanelment of private hospitals in Haryana and Punjab?

2. Do GIPSA (General insurance public sector association)
empanelment also covered under GIC- Common empanelment
portal/process empanelment for new private hospitals in PPN cities?

3. Do existing GIPSA PPN cities hospitals can apply for GIC- common
empanelment through GIC- common empanelment portal?

4. Do existing GIPSA PPN (preferred provider network) empanelled
private hospitals can apply in GIC - common empanelment portal for
GIPSA rates revisions for whom existing GIPSA agreed rates have not
been revised for more than 3 years?

In order to maintain and trust and transparency in empanelment and
rates revisions of GIPSA PPN empanelled private hospitals and non-
GIPSA PPN cities private hospitals new and old ones, you are requested
to provide the information.Warm Regards Dr ******x*x

Reply: General Insurance Corporation of India is a Reinsurance
Company. The information sought appears to pertain to General
Insurance Council and is therefore neither held nor under the
control of General Insurance Corporation of India.

Moreover, General Insurance Council is not a ‘Public Authority’ as
per Section 2(h) of the RTI Act, 2005. Hence, this application
warrants no transfer as per Section 6(3) of the RTI Act, 2005.

GICOI/R/E/26/00002

Question 1: Are there any upcoming vacancies for the post of Assistant
Manager in GIC in the year 20267
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Question 2: If yes, please provide the post wise details and no. of
vacancies.

Reply: All the information pertaining to Vacancies and Post wise
details for the post of Assistant Manager in GIC Re is published
under ‘Careers’ section of GIC Re website from time to time.

GICOI/R/T/26/00003

Question 1: Kindly provide complete details of the candidates selected
though IBPS, SBI, RBI or any other public sector related exam, who were
selected and posted in the state of Maharashtra from the year 2015 to
2025 in any public sector enterprises like Bank or Insurance company
coming under Department of Financial Services.

Reply: The details of the candidates selected through GIC Re
recruitment examination for years 2019-20, 2021-22, 2023-24 and
2024-25 are published under ‘Careers’ section of GIC Re website. All
recruited Scale-l officers of GIC Re are initially posted at the head
office in Mumbai. Information sought for years prior to information
already available on the website, would disproportionately divert
the resources of public authority. Hence, information sought for
recruitment exercises prior to 2019 is declined under section 7(9) of
RTI Act, 2005.

GICOI/R/E/26/00007

Subject: Information sought under RTI Act, 2005 regarding action taken
on Ministry of Finance letter dated 21.01.2025 on Sports Quota
Recruitment.

Sir/Madam,

I, the undersigned, seek the following information under Section 6(1) of
the Right to Information Act, 2005:

Reference: Letter issued by the Department of Financial Services,
Ministry of Finance, Government of India bearing F.No.M-
16017/06/2025-Ins.l dated 21st January 2025, addressed to GIC

Re regarding sharing of recruitment data under Sports Quota.
Information sought:

Please provide certified copies of replies/compliance reports received
from the following organisation in response to the above-referred letter
to GIC Re.

Seek details of information as under.

Question 1: Please provide details of action taken by the above

PSGIC pursuant to the said letter, including:

Whether recruitment advertisements/circulars under Sports Quota
were shared with the Department of Sports (MYAS) as directed.

Reply: Since no notification related to job vacancy involving sports
quota was floated post 21-Jan-2025, there is no action taken in this
regard.

Question 2: Provide Date(s) on which such
information/advertisements were shared.

Reply: Not applicable in view of reply to Question No. 1.

Question 3: Please provide certified copies of advertisements/circulars
(if any) related to Sports Quota recruitment or sports-related
vacancies forwarded by GIC Re to mdsd-myas@gov.in.
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Reply: Not applicable in view of reply to Question No. 1.
Question 4: Please inform whether the Department of Financial
Services has issued any reminder(s), follow-up communication(s), or
directions to the above organisations for non-compliance or delayed
compliance of the said letter.

If yes, kindly provide certified copies of such communications.
Reply: Information sought does not pertain to GIC

Question 5: Please provide the status note/file notings available on
record regarding monitoring or review of compliance of the said letter
by the Department of Financial Services.

Reply: Not applicable in view of reply to Question No. 1.

GICOI/R/P/26/00003

Question: Shri ********x*** hag heen representing the All India General
Insurance Scheduled Castes/Scheduled Tribes Employees Parishad as
All India General Secretary since 1990-2004.

In the year 1993-94, General Insurance Corporation of India (GIC)
published the guidelines on the working style and culture of its
Associations/ Unions. The top-most Office-Bearers i.e. All India General
Secretary and All India President were exempted from official
duties/responsibilities to carry out the smooth functioning of
Associations/ Unions.

Accordingly, the management of GIC addressed individual letters to the
identified office-bearers of the Associations/Unions including the
undersigned enclosing therewith a complete set of guidelines under
intimation to the Subsidiary Companies.

Kindly provide certified copy of the said letter addressed to Shri
FHRFHAII IR I RAXRAXEX along with complete set of guidelines.

In this connection, | am enclosing herewith Post Order No. ******xxsax
for Rs. 50/- as fee for charges of the said documents.

Reply: We have conducted a thorough and comprehensive search
of the relevant records/ files/ documents from the relevant period.
However, the specific letter requested could not be traced in the
available records at the office. It is further submitted that the
record pertaining to the period mentioned is very old, and due to the
passage of time, tracing such documents becomes extremely
difficult despite best efforts.

GICOI/R/X/26/00001

Question 1: Kindly inform the rules/regulations in respect of pay
protection of ex-servicemen of below officer rank who joins government
financial institutions (PSU Banks, PSU insurance companies) in
assistant/clerical cadre availing only age relaxation as applicable to ex-
serviceman and selected on Merit under UR (Unreserved) category and
not under esm quota.

Reply: Pay fixation of ex servicemen in GIC Re is done as per the
guidelines and instructions issued by the Department of Financial
Services (Welfare) from time to time.
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GICOI/R/E/26/00010

| am seeking information for Competitive Examination for promotion to
the cadre of Scale-1 Officer under Para 13.2 of the Promotion Policy for
Supervisory, Clerical and Subordinate Staff, 2008 (till amendment):
Question 1: Please clarify whether an SC/ST employee is required

to secure a minimum of 100 marks after combining marks of all the
following criteria for inclusion in the Ranking / Merit List under Para
13.2:

Seniority (Maximum 35 marks), Qualifications (Maximum 30 marks),
Work Record (Maximum 20 marks), Interview (Maximum 15 marks) and
Marks obtained in the Competitive Examination for promotion to the
cadre of Scale-1 Officer under Para 13.2 (200 reduced to base 100).
Reply: Yes.

Question 2: Please clarify whether there is any criterion other than the
Competitive Examination for promotion to the cadre of Scale-1 Officer
under Para 13.2 for which minimum qualifying marks are prescribed for
inclusion in the Ranking / Merit List, if yes, kindly specify such criterion
and the relevant rule.

Reply: No.

Question 3: Please clarify what action or course is prescribed under
the applicable rules or policy if the Ranking / Merit List is not

prepared in accordance with the prescribed procedure.

Reply: We strictly adhere to the rules mentioned in the policy and
due diligence is followed.

GICOI/R/X/26/00004

Question 1(c): | seek information of release/ and /or withholding of
retirement benefits released to the employees appointed Hindi
Translator in the PSU Insurance Companies, e.g. OICL, UIICL, NICL,
NIACL, GIC.

Reply: All retirement benefits due to the employee appointed as
Hindi Translator in GIC Re have been duly processed and released.
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